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Minimize Costs without Sacrificing
Quality

During a challenging economy, one of the most cost effective
ways to address workload peaks while supporting current
employees is through temporary staffing. Let MLS help you
adapt to this ever changing market. Today, a large number
of diverse highly qualified and experienced contract Legal
Professionals are available through Major Legal Services on an
as-needed basis. Without sacrificing quality, your firm minimizes
employment costs while remaining capable of addressing client
needs because of your flexibility to expand and reduce staff as
the workload dictates.

Click here to place your job order or contact MLS]|

Locally Owned and Operated Since 1989

MLS recruits and screens Attorneys,
Paralegals and other qualified legal staff
for permanent positions and temporary
assignments. Therefore, we can quickly
and efficiently assemble on-point,
experienced teams for large or small
temporary projects.

As members of the National Association of
Legal Search Consultants ), MLS
strictly abides by their code of ethics for
search services. We are committed to a
quality, cost-effective and reliable service.

What are MLS clients saying about our
services?

“(0Our) temps were top notch...very intelligent, analytical,
articulate and professional. My project was completed efficiently,
effectively and on time.”

“MLS is very responsive and takes pains to provide candidates
that are suited to our Firm’s specific needs.”

Payroll Services
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http://www.majorlegalservices.com
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http://www.law.com/jsp/law/careercenter/lawArticleCareerCenter.jsp?id=1202430434838&pos=ataglance
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One cost-effective alternative to
direct hiring is to incorporate Legal
(800) 808-3097 Staff on a long-term contract basis

th through a legal recruiting company.
1301 E. 9 Street Let MLS shoulder the administrative
Erieview Tower, Suite 1414 - ‘ burden of managing payroll expenses
Cleveland, OH 44114 apq eIiminate thg risks inhergnt with permar?ent. or di.rect

hiring. This service also provides your organization with the

time needed to “test a candidate out” to make sure that this
person is a good match and that the work flow is steady
enough to justify the financial commitment of a permanent
hire. Why not get the benefits and talents of a new employee
without the extra hassles!

Dennis@majorlegalservices.com

Click here to place your job order or contact MLS]|
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